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I Interview. If feasible and desired, directors may want to interview applicants.
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I"HS06&'S" (%6)*06+"(), &, +"-).%6/(*1%)0$%*1).$) 2%

M"#$%N&H#S()*+(,-./$-'$#0)$-%01+2#$#0+#$#0)$&3)()+'$)41)(-).2)$+.,$#0)$,-() 2#&($
1"H5%.8'% (15%) (*+$'(), %6-8%. " (/1% ) (*+$' ()% + $HS0& L VEIBTR #1" 4 $10RHSEY6& ™ () %) *+1")
IHE96$8 (JHF()+,- ) OH) L L((#)+-1,-"2"3" 4)'B)H#612'+7S, TH)I' 12%'-2+#) 1¥)%'8$7) 2+&.

I $%& (" )" HSUIH&Y (S I "HEY& (1) +! (L&) *+./10,&8'1 (,&1&! 1(238 (1! +&(2+'1 (*! (,&!

IH$% & H#()*+% ,1$-. % $/($.-$08&F5*%6*$,9%6'% - 11$.%*,'02'. 2% 3" 5 AGU Y& H(HS* & $+& +,"&
IHSY&H()*+ | (+ -18&. )+ /(.(%0+ 123+ 45+ 41&+ BARYeHE"+ 7."61.6%+ 8.94&+ (1)) + ;&4 ¥+ |
#5096 & (&')*"8)1&+#$,-&.(&/00128&!"(&3018&)*&4 (56 8Y6##-&+#T*)-(5) T%&!" (&(+#T#8)+*897-&
I"H#$% &4 %o ()% $*) FUSIHR (H)*+% ,-8.% .'8/0%% 1&) (&0/%"0$% 248, 3 ABHEIH& ' ()* & #+$&
IHE06& (") &*+(" HY6™ (Yo--%6H) &.5)S/'($. (08 )HS" (" (12" +("1"$3", 3/() %o( %6 &H()&*1.) 4(

I"HE06&! ($()&H*S +H$, JHOb&'S-#" HEISI&*$H) %80 1$* 24" 3$2/)$% &4 H$5 " 2#06+20" $7&
I"H$968S!'($)V6H(*1$ Yo+, -, (.(+1$"/S (SO 1+$/1*2-13$ 4%!'$ "24$ 812)3$ 1 Bptdgrams.

IHEY6& " SUH () Yor+ -H$, ¥ #&H,/(0'L2#],3'4(, (A&34546,3) #2(2362'$3'$%#'6,/. %o(7"



